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enormous turn-over of labor at their plants consequent on the 12-hour day, a studied scheme of part employment, a wage below American planes, and living conditions intolerable to human beings. In other branches of American industry in which occasional competition for labor among employers had not been superceded by combination, and in which trade unionism had not established collective bargaining, labor competition led to similar injurious social consequences. At the same time, employers in general, aside from those forming an economic, oligarchical menace to our republic, were learning to depend upon the trade unions, through uniformity in contractual terms, for the maintenance of standard occupational training and the general conditions of industrial stability.
It is submitted that these considerations establish the fact that the assumed right of any and all wage-workers so to act as to bring ruin to the labor associations, which at the present stage in the development of society are the sole bulwark against the economic degradation of the masses, can not be recognized as under all conditions valid. The abstract right of the non-unionist "to deal directly with an employer as he chooses" does not give him the concrete right which compels unionists to work with him. His alleged right to make any contract whatever with an employer is, in the absence of a trade union, a mere fiction hiding the truth that the employer may play one "free" unemployed laborer against another in order to reduce the wages of both. The non-unionist has commonly no representative to negotiate any wage or work-place rights for him, no voice in establishing industrial reforms in the community or nation, no part in discussing before legislative bodies problems in which the wage-workers are the most closely interested. The non-unionist common laborer is a social nonentity except as an economic serf, serving by chance a benovelent or a malevolent economic feudal lord when he is at work and having only the opportunity to outbid his fellow wage-earner for a job when he is out of work.
When unionists concede to the non-unionist the legal right to refrain from joining any organization or to deal directly with his employer, they do not thereby clothe him with the right to come among them in the workshop and help the employer to create a situation, rendering possible the abolition of trade-unionism.